Announcement Number: OE-2010-0001

Vacancy | nformation

Announcement Nunber: OE-2010- 0001

Vacancy Description: Safety Culture Speciali st

Open Period: Wd Cct 14 00: 00: 00 EDT 2009 - Wed Nov 11 00: 00: 00 EST 2009
Series/ Grade: GG-0301-14/14

Sal ary: $102,721.00 TO $133, 543. 00

Pronotion Potential: 14

Duty Locations: 1 vacancy in Rockville

Addi ti onal Information

VWho May Apply:
Applications will be accepted from United States
citizens.

Job Sunmary:

The U. S. Nucl ear Regul atory Conmmi ssion (NRC) is
proud to be ranked as the BEST Place to Wrk in
the Federal Government. We've earned our top
ratings by creating a work environnment rich in
opportunity, diversity, |eadership training,
teammork, and work life balance. Help guide our
nation into the next generation of nuclear
safety! Begin a challenging career with the U S.
Nucl ear Regul atory Conmi ssion where you can be
part of a select group of professionals who
protect people and the environnment with the
peaceful use of nuclear nmaterials in nedicine,

i ndustry and research. To find out nore about
the NRC, we invite you to visit us on the web at
WWW. Nr c. gov.

This position is located in the Ofice of Enforcenent

The Supervisor is: David Solorio, Branch Chief, Concerns Resol ution
Branch. This position is Non Bargaining Unit. Applicants for this
vacancy may al so be considered for sinmlar vacancies (i.e., those
havi ng conparabl e duties, sane grade |level, and sane Full Perfornmance
Level) that arise within the Ofice of Enforcement. Mninal trave
is required. The NRCis a zero tol erance agency with respect

to illegal drug use. Individuals selected for

this position will be subject to pre-appointnent

drug testing unless currently in a NRC position

subject to randomdrug testing AND will be

subj ect to random drug testing upon appoi nt nent

to the NRC. Expenses
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associated with interview and/or relocation may be paid to eligible
sel ect ees.

Key Requirenents:

* Background investigation leading to a clearance is required for new hires.
* This is a Drug Testing position.
* U.S. Citizenship Required

Position I nformation:
Ful | Tine
Per manent

Maj or Duti es:

As a Safety Culture Specialist (SCS), you will serve as an agency
resource for external safety culture

activities. The SCS works with staff across the agency to support,
coordinate and |l ead efforts to devel op progranms, inplenent strategies
and naintain policies to foster a positive

safety culture in the daily activities of |licensees regulated by the
agency. The SCS al so functions as an

advocate for external safety culture activities by

facilitating know edge transfer and conducti ng and coordi nati ng
significant activities to nonitor and strengthen the integration of
safety culture concepts into agency oversi ght operations.

Qualifications and Eval uati ons:

You nust neet the qualifications for this
position by no later than 30 cal endar days after
the closing date of this announcenent and before
pl acenent in the position

Candi dates may neet the basic qualifications required by having at
| east one year's experience at the next |ower grade

I evel in the occupational series |isted above or a related series
performing sinilar or |ike duties.

In order to qualify for this position, you nust
have at | east one year of specialized experience
at the next lower grade level in the Federa
service or equival ent experience in the private
or public sector.
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Speci al i zed experience includes experience that denonstrates a broad
know edge and understandi ng of the characteristics of safety culture
concepts and the range of factors that can affect organizationa

ef fectiveness and safety cul ture.

How You WII| Be Eval uated

When the application process is conplete, your
application will be reviewed to determine if you
meet the job requirenents. If you neet the

m ni mum r equi renents your application will be
referred to a rating official or panel. You wll
be rated based on the information provided in
your resune and vacancy responses to determ ne
your |evel of know edge, skill and ability
related to the job requirenents. |If you are
anong the best qualified for this position, your
application will be referred to the selecting

of ficial

How to Apply:

Your application (resune and responses to the
vacancy questions) for this vacancy nust be
received online via the USAJOBS application
system BEFORE m dni ght Eastern Tinme on the
closing date of this announcenent. |If you fai

to subnit a conplete online resume, including
responding to the vacancy questions, you wll not
be considered for this position. Paper
applications will not be accepted unless hardship
ci rcunmst ances can be denonstrated and requests
for extensions WIIl not be granted. |If applying
online poses a hardship to any applicant, the
Human Resources Specialist listed on the
announcenent wll provide assistance to ensure
that applications are subnmitted online by the

cl osi ng date. Appl i cants nust Contact the Human
Resources Speci alist BEFORE the closing date to
speak to sonmeone who can provi de assi stance for
onl i ne subm ssi on

You nust answer the job specific vacancy
questions. You will be rated based on your
responses to the vacancy questions and

i nformation provided in your resunme. Breadth,
recency, and length of experience in the field;
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training, awards, and commendations; past and
current performance; and conmunity or outside
prof essional activities will be considered as
they relate to each of the vacancy questions to
determi ne your |evel of know edge, skill or
ability for this position. Abbreviated responses
to the vacancy questions, such as "significant
experience" or "see resune" do not provide enough
i nformati on and should not be used. You will not
be considered for this position if you | eave any
of the vacancy questions unanswered.

SUPPLEMENTAL DOCUMENTATI ON

If you are an NRC enpl oyee you nust subnit four
copi es of your nobst recent rating of record (or a
statement that one is not available).

If you are a current/reinstatenent eligible
Federal enployee with status (Tenure G oup 1 or
2), you will be considered under our merit
pronotion procedures and nust submt a copy of
your nmost recent SF-50 (Notification of Personne
Action) to verify conpetitive status or
reinstatenment eligibility. |If you have status
but wish to be considered under both merit
pronotion and conpetitive procedures you nust e-
mai | the Servicing Human Resources Specialist for
this vacancy by the closing date of the
announcenent .

If you are a Veteran clainming 5-point Veterans
Preference, you nust subnit a copy of your DD
214, Certificate of Release or Discharge from
Active Duty, or other proof of eligibility. |If
you are a Veteran claimng 10-poi nt Veterans'
Preference, you nust subnmit a SF-15, Application
for 10-point Veterans' Preference, plus the proof
required by that form You can find additiona

i nformation about Veterans' Preference at
http://ww. opm gov/vet erans/ htm /vet gui de. ht m

Al'l supplenental material nust be submitted by
the closing date of this announcenent and should
i ncl ude your nane and the vacancy announcenent
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nunber. See required docunents bel ow

Requi red Docunents:
Send the supplenental information via fax, e-nmai
or regular mail to:

U S. Nucl ear Regul atory Conmi ssion
ATTN. Jacque G aham Ms: CSB 2- CO7M
Washi ngt on, DC 20555

Fax Number: 301-251-7427

E-mai| Address: jacque.graham@rc. gov

Li st of supplenental naterial that nmay be
appl i cabl e:

--SF-50, "Notification of Personnel Action"

--DD- 214, "Certificate of Release or Discharge from Active Duty"
--SF-15, "Application for 10-point Veterans' Preference", plus the
proof required by that form

--Transcripts

--(NRC enpl oyees nust subnit their nost recent Performance Appraisal)

What to Expect Next:

The Human Resources Specialist will contact you
by e-mail about the status of your application
and sel ection process.

Benefits:

As an NRC enpl oyee you will enjoy excellent
Federal Benefits, including: conprehensive health
and |ife insurance plans; Flexible Spending
Account Program for health and dependent care;
Long Term Care | nsurance; Dental and Vision

I nsurance; retirenent savings and investnent plan
simlar to 401(k) (Thrift Savings Plan); annua
(vacation) and paid sick |leave; famly friendly

| eave policies; 10 paid holidays per year

transit benefits. This link provides an overvi ew
of the benefits currently offered to Federa

enpl oyees. http://ww. usaj obs. opm gov/ ei 61. asp

Addi tional Information

The NRC provi des reasonabl e acconmpdati on to
applicants with disabilities where appropriate.
If you need a reasonabl e acconmodati on for any
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part of the application and hiring process,

pl ease notify the Disability Program Coordi nat or
at (301) 415-2294. Deterninations on requests
for reasonabl e acconmodation will be nade on a
case- by-case basis.

Sel ection for this position will be nade w t hout
regard to race, color, religion, sex, nationa
origin, political affiliation, marital status,
non-di squal i fyi ng physical or nmental handi cap
age, nmenbership, or non nenbership in an enpl oyee
organi zati on, personal favoritismor other non-
nmerit factors.

Selectees will be required to conplete

a "Declaration of Federal Enploynent", (OF-306),
prior to being appointed to determ ne their
suitability for Federal enploynent and to

aut hori ze a background investigation. False
statements or responses on your resume or
guestionnaire can jeopardize your enploynent
opportunity and subject you to disciplinary
action, including renoval from Federal service

A transferabl e security clearance from anot her
agency or a background investigation leading to a
clearance is required for all new hires. To
begin work at the NRC without a security

cl earance, you nust be granted a tenporary waiver
of the required clearance, referred to as a 145
(b) waiver. To be eligible for a 145 (b) wai ver
you need favorabl e education verification, and
reference, credit, and crimnal history checks.

If a wavier is granted, the successful conpletion
of a background investigation and favorabl e

adj udi cation are required for continued

enp
for an extended period of tinme, the agency may
not be able to (1) grant the 145(b) wai ver where
the required investigation cannot be conpleted in

oyment. |If you have resided outside the U S

a tinely manner, or (2) achieve tinely conpletion
of the background investigation required for a
security cl earance
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VACANCY QUESTI ONS
* Pl ease indicate the grades for which you wish to be consi dered.
G ade: 14

Pl ease circle all that apply
* Pl ease indicate the locations for which you wish to be considered.
Rockville

Assessnent Questions
Al'l G ades

1. <B> [14120] </B>(Note: This question is double weighted.) Know edge of
the principles, theory, practices, as well as, the application of, and
experience and training in the area of organizational effectiveness. (Please
answer this question conpletely, as it is double weighted.)<B>(Maxi nrum 8000
Char act ers) </ B>

<B>[ 13871] </B>Exanple: Describe work experience, training, or other
activities that denmonstrates your ability to apply organizationa

ef fecti veness knowl edge to foster a strong safety culture in a large federa
or corporate sector organization

2. <B> [10296] </B>(F0517) Ability to identify issues and problenms to
determine relative priorities, and to propose to managenent the need for
changes in policies, procedures, or requirenents. (See exanples

bel ow) <B>( Maxi mum 8000 Char act ers) </ B>

<B>[ 14121] </ B>Exanpl e: Descri be work experiences, training, or other
activities that denmonstrates your ability to anal yze and eval uate policy

i ssues, procedures and requirenents. Describe two or three conplex or
controversial problens you had to resolve and how you approached themin
order to resolve themeffectively. Describe experiences devel opi ng
alternative solutions, assessing inplications, and recommendi ng accept abl e
courses of action in order to acconplish managenment goal s and objecti ves.
Descri be professional experience with problemidentification and resolution
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and give instances where your problemsolving specifically contributed to
success.

3. <B> [12973] </B>Denonstrated ability to comunicate clearly and
effectively, both orally and in witing.<B>(Maxi num 8000 Characters)</B>

<B>[ 14122] </ B>Descri be specific experiences, training, and devel opnmenta

assi gnnents which denonstrate your abilities to deal with others by persona
contact, telephone, and correspondence requiring tact, |ogic and persuasion
Descri be your experiences, training and acconplishnents that denonstrate your
ability to: lead conplex and/or significant discussions and to explain
conplicated programmati c and policy issues to coll eagues, managenent and

vari ous audi ences. Make presentations on particular projects of interest;
devel op cl ear, concise, balanced and well-founded technical or policy

posi tions and reconmendati ons based on conpl ex and diverse opini ons and
facts.

4. <B> [11161] </B>(X0256) Denonstrated ability to assess performance and to
devel op and i npl enent successful approaches to problem solving and conflict
resol ution. <B>(Maxi num 8000 Char acters)</B>

<B>[ 14127] </B>Describe instances (both internal and external) thatrequired
you to use tact, diplomacy, and negotiation skills to achi evecooperati on and
devel op consensus, and techni ques you used to devel opeffective working

rel ati onshi ps. Describe experiences or education thatdenonstrates or supports
your ability to represent the agency effectively indealing with outside
organi zations and professionally representing thepositions of your

organi zation. Describe how your specific ability tocomunicate in a concise
and proficient manner would contribute to theprogram managenent and anal ysi s
of a major nulti-disciplinary organizationsuch as NRC.

I mportant! All the information you provide nmay be verified by a review of the
wor k experience and/or education as shown on your application forms, by
checki ng references and through ot her neans, such as the interview process.

Any exaggeration of your experience, false statenments, or attenpts to concea
i nformati on may be grounds for not hiring you, or for firing you after you
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begi n wor k.
Pl ease make sure that you have attached your resume. You will be disqualified
fromconsideration if your resunme has not been subnitted before this vacancy

cl oses.

Pl ease renenber to send all supporting docunentation to the HR office for
proper consideration.

Thank you for your interest in working for US Nucl ear Regul atory Conmi ssion

Applicant's Signature Date Application Conpl eted

Applicant's Nane Printed



